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The new Small Business Gold package features Salary
Wizard Pro for six months, plus two Job Valuation Reports
and one Compensation Market Study, for $179.
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Personal Salary Report

Designed as the guide to salary data and pay negotiation for an individual, the
Personal Salary Report presents employer-trusted salary information along with
tips for engaging in a win-win discussion of compensation, performance, and
raises. It is available from the Salary.com site and from hundreds of partner sites
such as Monster.com and AOL.com.

Job Valuation Report

For midsize or small employers or any executive, the Job Valuation Report is
an in-depth look at a single job, and is available for purchase as a 1, 5, 10, 20

or 50 pack of any job chosen from our premium compensation database. Based
on multiple salary survey sources, the Job Valuation Report publishes base pay,
total cash compensation, and benefit information for a single job description or
incumbent. New jobs are added every month.

Salary Wizard Pro

For small businesses of fewer than 200 employees, the Salary Wizard Pro is
available as part of the Small Business Gold package. The Salary Wizard Pro
enables any entrepreneur, small business manager, or human resource generalist
unlimited access to answers on appropriate pay in a “small biz” or startup setting.
Small businesses typically pay less than other employers. Knowing how much
less will give a competitive advantage. Other features include the ability to create
hybrid job titles (for paying employees who “wear more than one hat”) and the
ability to download answers directly into a spreadsheet or to send it by email.
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